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Introducing Emsi Burning Glass
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How we’ve arrived at this point
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Our mission
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Using labour market data to inform &
connect people, education, and
employers, within the context of

regional economies.
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Our data
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STRUCTURAL JOB POSTINGS PROFILE LIBRARIES AND
LMI ANALYTICS ANALYTICS TAXONOMIES

Current global data coverage:

e Full data suite: US, Canada, UK

e Big data suite: Europe, ANZ/SGP

5-year data strategy:

e Full data suite: US, Canada, UK, Europe, ANZ/SGP

e Big data suite: Target regions of LATAM, Africa, APAC

© 2021 Emsi Burning Glass I Emsi ablcj{crl‘slgq



Turning LMI into Action
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Serving three key communities

Economic
m Development Employment

d o 9

Aligning education to
employer demand and
driving student and
employer engagement
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What we’re learning from our data
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A disrupted labour market around the world!

Covid-19 Lock downs, restrictions and
disruption cultural shifts

Labour Demand for workers outstripping
shortages labour supply

4th Industrial Digitisation and technology
Revolution changing nature of work

Towards net- Emergence of the Green Economy

Zero
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Covid-19 disruption

The new lockdown has hurt, but not as much: furlough up and postings down, but much less than before
Lockdown 1was ~50% down on new postings; Lockdown 3 has been ~25% - in December, furlough was back to August levels

== furlough == new job postings

125%

100%

75%

50%

25%

new postings as % of 1 year before | furlough as % of peak >

0%

Apr2020 Jul 2020 Oct 2020 Jan 2021

Data: Emsi Job Posting Analytics and HMRC CJRS statistics
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Covid-19 disruption

Which occupations fit where for recovery so far?
Health and care, professionals solid throughout, while building and production roles have bounced back fastest
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Labour shortages

Vacancies in record territory
September vacancies at 1.Im, redundancies back to normal

== Redundancy rate == Unemploymentrate == Vacancy rate

75%

unemployment rate >

5.0%

25%
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2010 2015 2020
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Data: Emsi Burning Glass analysis of ONS employment, unemployment and vacancies
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Beveridge curve: into unknown territory?
Vacancies racing ahead

@ 2006-2009 @ 2010-EU ref @ Covid EU ref-Covid
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Labour shortages

% Change Unique Job

Bar Staff
Waiters and Waitresses

Other Elementary Services Occupations..

Kitchen and Catering Assistants

Sales and Retail Assistants

Bank and Post Office Clerks

Catering and Bar Managers

Sports and Leisure Assistants

Chefs

Elementary Security Occupations n.e.c.
Launderers, Dry Cleaners and Pressers
Bakers and Flour Confectioners
Veterinary Nurses

Vehicle Valeters and Cleaners

Hotel and Accommodation Managers and.. |

Market Research Interviewers
Receptionists
Library Clerks and Assistants

Restaurant and Catering Establishment..

Air Transport O peratives

Data: Emsi Burning Glass Job Postings (min 100 postings)
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Postings Jan - Oct 2021
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Apprenticeships hit hard at first, but now stronger than before

Now reaching near 150% of 2019 levels

150%

100%

apprenticeship postings as % month 2019

50%

0%

01-20 07-20

Data: Emsi Burning Glass Job Posting Analytics from apprenticeships.gov.uk

01-21

07-21
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4th industrial revolution

1-digit SOC occupations in terms of their task share exposure to automation
2%

2
g

75%
Elementary

Process, plant and machine operatives
Skilled trades

Administrative and secretarial

Sales and customer service

Caring, leisure and other service

Associate profi | and technical

Managers, directors and senior officials

Professional occupati

e Plastering robots??7??

:

Top & bottom 5 4-digit SOC occupations in terms of high and low task share exposure to automation

g

25%
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Street cleaners

Hospital porters

Plasterers

Marketing and sales directors

C vation prof
Health/public healtt gers/direct
Health care practice managers
Residential care gers & prop
KEY  Lowexposure

e Mass unemployment or simply more productive?
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4th industrial revolution

Tasks — Occupations — Industries

Local environmental services
Forestry

Furniture and wood products

Food and beverage

Paper and packaging

Plastics and vulcanised products
Construction products and services
Building services

Food and drink production
Logistics and ecommerce

Government

Air transport

Health and care

Civil engineering

Creative

Education and childcare

Financial and legal services
Education and knowledge creation
Professional services

Digital

https://www.economicmodelling.co.uk/media/
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The Green Economy

Business

Skills for Green Jobs ‘Greenifying’ traditional jobs

Environmental H&S Recycling Manager Environmental H&S  Ready Mix Drivers

Sustainability Sustainability Biomass Gas Engineers
Consultants Renewable Energy
Waste
Management Renewable Energy Environmental Health & Safety
Engineers Resource Manager
ISO 14000 Series Management
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The Green Economy

Green jobs are only a small share of rising green demand
Title-based and skills-based volumes of job postings for 'green' demands

== Green jobs == Green skills

unique active postings

200,000

100,000

2017 2018 2019 2020 2021

Data: Emsi Job Posting Analytics
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Concluding thoughts
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Make informed decisions to drive meaningful action

Labour market becoming ever more complex, fast moving and interconnected
Different challenges/opportunities working together

llluminate the SKILLS layer of the labour market

It's a Global world! Looking beyond our own locality for insight and
opportunity

5. Drive economic prosperity and reduce inequalities

A\
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